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Job Search Review (JSR)

Process: JSR Seeker Summary and Reemployment Services Summary
To document an Unemployment Insurance (UI) claimant’s required participation in reemployment services WorkSource staff will use the Seeker Summary and Reemployment Services Summary (RSS) in SKIES.
Important facts about this process:
1. A Service(s) Plan is no longer required for most JSR employment plans. A Seeker Summary and Reemployment Services Summary will replace it.
2. To use GED, Basic Education and ESL classes as an in-person job search activity a Service(s) Plan is required. See UI Policy update 7/22/11. 
3. Do not update or delete RSS’s after the JSR appointment. If you want to add information, create a new RSS.
4. Once a RSS is saved, a system generated service, REEMPLOYMENT SERVICES SUMMARY (1093), will be added to the seeker services page. 
5. If a staff person deletes a RSS, the service will delete from the seeker services screen.
Process Steps:
1. During the JSR interview, staff will enter or update information in the claimant’s SKIES Initial Assessment (see Initial Assessment process aid).
2. Find labor market information about the claimant’s occupation on the Employment Security Department (ESD) Employment and Economic Information website, www.esd.wa.gov/employmentdata (see Find Occupations in Demand process aid). 
3. Staff enter the following specific labor market information in the LMI vs. Potential Earnings field of the Employment Issues section of the Initial Assessment: 
a. The ESD labor market page address, www.esd.wa.gov/employmentdata.
b. Whether the occupation is in demand, decline or balanced.
c. The average wage ($XX.XX) customary for the occupation.
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4. Print the Seeker Summary. Give a copy to the claimant and keep a copy in office records.



5. Complete a Reemployment Services Summary. Print RSS. Give a copy to the claimant and keep a copy in office records.
[image: ]
Detailed Process Steps
Follow the Reemployment Services Summary and Seeker Summary Desk Aid
Policy/Mandates informing this process:
1. Reemployment Services Summary and Seeker Summary Desk Aid
2. Benefit Eligibility Conditions RCW 50.20.10
3. UIRM 5815 Job Search Review
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SKIES Seeker Summary Report


January 13,  2012 - 13:6:21Report Run Date:


ST050R_SEEKER_SUMMARY REPORT Version: 4.04.0


JOHN O SMITH


9881


ENGLISH


2530 ne 203rd st


SEATTLE, WA 98117


Name:
Seeker ID:
Primary Language:
Mailing Address:


(206) 300-3889


smith_john@gmail.com
Phone (message):
E-Mail Address:


(206) 363-9426Phone (primary):


WORKSOURCE SPOKANESKIES Office:
Military Service?:
Veteran Status:
MSFW Status:
UI Status:
Offender?:
Highest Grade:
Drivers License:
Job Match Status:


NO


HIGH SCHOOL AND 3 YEAR OF COLLEGE, NO D


VALID STANDARD DRIVERS LICENSE


ELIGIBLE


NO


ACTIVE


01/04/2012 WA7217 Teacher Assistants REFERRED TO EMPLOYER


41-2011.00


41-1012.00


25-9041.00


Onet Code (3):   Desired Employment:                                             Mnths Exp:   Location (3):                                       
Cashiers


First-Line Supervisors/Managers of Non-Retail Sales Wo


Teacher Assistants


12 STATEWIDE


STATEWIDE


STATEWIDE


Last Job Referral:  Job Order #:             ONET Title:                                                    Referral Status:                           


YMCA
Employment History (2):                      Start Date:      End Date:       ONET Code:     ONET Title:                          Reason for Leaving


01/01/1999 01/01/2000 41-2011.00 Cashiers LACK OF WORK


01/04/2012


01/04/2012


01/04/2012


Reemployment Services Summary


EMPLOYMENT REFERRAL


JOB SEARCH REVIEW PROGRAM SERVICES


 


Seeker Services (Last 3):                                                                                                      Module Services(past 12 months)            


01/04/2012


12/20/2011


EMPLOYMENT PLAN


EMPLOYMENT PLAN


GINGER BERNETHY


GINGER BERNETHY


is immediately able to accept work in cashier, para educator(teacher assistant) or general manager positions and is willing to accept work at custo


Additional labor market information can be put here to take the place of the services plan and it can be printed out for the claimant and say if occu


Seeker Notes  (Last 2)                                                                     Note Date:      Category:                          Staff:                           


 


Program Involvement (2)                                                  Start Date:      End Date:       Program Status:                                            


2 employers in 5 years


Initial Assessment - Last Service Date:


Job Behavior Patterns         


recent cashier experience
Strengths and Weaknesses        


n/a
Job Keeping Skills         


current cashier skills
Job Seeking Skills         


www.esd.wa.gov/employmentdata; cashier in demand, av wage $11.54.
LMI vs. Potential Earnings         


  
  


12/20/2011


Last Placement:                Start Date:     Employer:                                                                                                          


.


ACTIVEService Plan Status:
Continuous Engagement Service Active:
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