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Fidelity Bonds
Process: Fidelity Bond Program		Important Facts        				  	Overview	

The Washington bonding program (WBP) provides, at no cost to the employer or applicant, individual fidelity bonds to employers for applicants who are, or may be, denied coverage by commercial carriers because of their at-risk status. The fidelity bonds issued by the WBP function as an employer job-hire incentive.
Important Facts About This Process:
1. A fidelity bond covers any loss resulting from any form of stealing by employees, such as forgery, theft, larceny, or embezzlement.  
2. The Washington State Bonding program serves people who are not bondable through the commercial bonding process.  Bond coverage is provided for any person who has a barrier that could lead employers to question their reliability or honesty and deny them a job. 
3. People considered “at risk” are those with one or more of the following risk factors: 
a. Poor credit history 
b. Gaps in work history
c. Substance abuse history 
d. Criminal history
e. Dishonorably discharged veteran 
f. WorkFirst participant 
4.  To be eligible to receive a bond the applicant (job seeker) must meet the following criteria: 
a. [bookmark: _GoBack]Be of legal age to work (in Washington State, legal limit is 14 years with limitations / no age limit for adults); 
b. Be a Washington state resident;
c. Be paid wages with federal taxes deducted;
d. Be hired for a job lasting a minimum of six months.   
5. Job seekers cannot be bonded while looking for work, but should indicate that they are bondable on employment applications.
6. People who do not qualify for bonding program are:
a. Those who are self employed;  
b. Those who have defaulted on a previous Washington State Bond.  
7. The minimum and standard coverage for bonds is $5000.00.  The maximum coverage is $25,000.00.  Bonds are normally done in $5,000.00 increments.  
8. In special cases based on potential employer losses the State Bonding Coordinator may issue bonds at a higher amount.  
9. There is no deductabledeductible for the employer. 
10. An employer may request a bond for a job where bonding is not normally required if the employer can prove the job is one that poses the risk of significant loss or damage.Other  Resources					Step-by-Step		Important Facts   

11. Fidelity bonds are issued from the first day of employment and are valid for six months.  After that time frame the employee is no longer considered “at risk” and can be bonded under the employer’s commercial bond.
Process Steps:
1. The bond can be requested by: 
a. WorkSource staff/Partner agency staff 
b. The employer
c. The job seeker 
2. To request a bond, complete the Bond Certification Form and: 
a. Fax completed form to (360)407-1330 902-9662 or 
b. Call Shelly WarnockCandee Bellamy, State Bonding Coordinator, with completed bond certification form at (360)407-1373 902-9685 or 
c. Call 1-800 339-3981 with completed bond certification form  
3. No other paperwork needs to be signed by the employer.  The State Bonding coordinator will send a confirmation letter to agency and to the employer and is available to provide any additional assistance as needed.
4. Additional Information: http://www.wa.gov/esd/oes/.  There is also an informational PowerPoint slide show on this website. 

Policy/Mandates Informing This Process
ESD Policy  4082  Washington State Bonding Program Policy  
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