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Washington State’s Fidelity Bonding Program 



Washington State’s Fidelity Bonding Program is free insurance available to employers to help protect them against employee dishonesty.  
Bonds are intended to:

· restore confidence in employers who view ex-offenders and other at-risk job seekers as potentially untrustworthy workers and unemployable
· provide a marketing incentive to employers interested in hiring at-risk job applicants
Fidelity Bonding 
Bonds cover employer loss due to worker dishonesty on the job, including any type of theft, forgery, larceny, and/or embezzlement. Generally, any at-risk job applicant is bondable, including:

· Ex-Offenders

· Recovering substance abusers (alcohol & drugs)

· Welfare recipients

· Individuals with poor credit history

· Dishonorably discharged veterans

· Economically disadvantaged persons who lack a work history

Bonds are issued in increments of $5,000 up to $25,000 based on how much potential loss an employer could incur. Bonds are self-terminating after 6 months. Paperwork is minimal for both the job seeker and business. Once the bond expires, continued coverage can be purchased by the employer by contacting the Washington State Bonding Coordinator.  

Bonds do not cover liability due to poor workmanship, job injuries, work accidents, bail bonds or court bonds, or bonding needed for self-employment.  

Results  
Since 2009, ESD has issued 158 bonds to employers hiring offenders, WorkFirst participants and/or veterans who could not be bonded by commercial insurance carriers.  
Outreach Activities
This program is a great resource to employers.  The Fidelity Bonding is also a great tool for local Business Services staff when developing jobs for ex-offenders and WorkFirst job seekers.


Kelly Lindseth, Employment Programs Director 
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