	[image: ESD logo-2 color-hori]
	

	
	Employment & Career Development Division

	
	Code: LX-Policy-Disability Placement Services-4040-0700

	
	Page: 2 of 2 | Date: January 13, 2011 (Revised)

	
	
	



TITLE: Labor Exchange: Disability Placement Services

REFERENCES
The Workforce Investment Act (WIA) of 1998, Public Law 103-152 (WorkSource); the Wagner-Peyser Act as amended by WIA (Labor Exchange); the Americans with Disabilities Act (ADA) (Persons with Disabilities); the Code of Federal Regulations (CFR), Title 20, Chapter V, Part 652 (Labor Exchange), the Revised Code of Washington (RCW) Chapters 49.60 and 50.12.210 (Persons with Disabilities).

Please refer to LX-Procedure-Data Sharing-4013-0904 for specific procedures to this Policy.

PURPOSE 
Both federal and state law support the Employment Security Department’s (ESD’s) commitment to Persons with Disabilities. The Wagner-Peyser Act, Section 8(d) and the United States Code (USC), Title 29, Chapter 4B, Section 49g (b), provide for the promotion and development of employment opportunities, job counseling, and placement for Persons with Disabilities. It also provides for the designation of disability placement staff and requires cooperation with the state vocational rehabilitation agency. The Revised Code of Washington, Section 50.12.210, requires that persons with physical, mental, or sensory disabilities be given equal opportunities in employment and charges ESD with giving particular and special attention service to those persons with physical, mental, or sensory disabilities.
 
PERSONS AFFECTED
This communication applies only to ESD staff, however, local Workforce Development Councils (WDCs) and partner agencies are welcome to use the information when developing their policies and procedures. 

DEFINITIONS 
Following is the definition of "Person of Disability" as contained in federal regulations and as adopted by ESD in Policies and Procedures document number 0013-1, Nondiscrimination on the Basis of Disability in Departmental Programs and Activities.
"Any person who has a physical, sensory, or mental impairment which substantially limits one or more major life activities; has a record of such impairment; or is regarded as having such an impairment."
"Substantially limits" means the degree that the impairment affects employability. A disabled individual who is likely to experience difficulty in securing, retaining, or advancing in employment would be considered substantially limited.
"Major life activities" include: communication, ambulation, self-care, socialization, education, vocational training, employment, transportation, adapting to housing, etc.
"Has a record of such an impairment" means that an individual may be completely recovered from a previous physical or mental impairment. It is included because the attitude of employers, supervisors, and co-workers toward that previous impairment may result in an individual experiencing difficulty in securing, retaining, or advancing in employment.
"Is regarded as having such an impairment" refers to those individuals who are perceived as having a disability, whether an impairment exists or not, but who, because of attitudes or for any other reason, are regarded as disabled by employers or supervisors, who have an effect on the individual securing, retaining, or advancing in employment.

POLICY
It is the policy of the Employment Security Department (ESD) to promote and develop employment opportunities for Persons with Disabilities. This includes particular and special attention service in the areas of testing, auxiliary aids for effective communication, reasonable accommodation, and discrimination prevention. It also includes priority service in the areas of job referral, employment counseling, job development, etc. Priority service to Persons with Disabilities must be consistent, however, with ESD’s overall service priorities. Those priorities are as follows:
1. Special Disabled Veterans;
2. Disabled Veterans;
3. All Other Veterans and Eligible Persons;
4. Persons with Disabilities;
5. UI Claimants, Agricultural Workers, MSFWs, and Food Processing Workers; and
6. All Others.
To support this effort, the Employment and Career Development Division has a Disability Placement Coordinator who has statewide oversight responsibilities, and every service delivery site with significant Labor Exchange activity has a local Disability Placement Specialist and backup who act on behalf of Persons with Disabilities, both to provide and to advocate for the services outlined in this communication.  The Disability Placement Specialist is the lead subject matter expert and is shares information with other staff but is not expected to serve every job seeker with a disability or special need.

[bookmark: supersedes]SUPERSEDES
This communication cancels and supersedes Policy and Procedures #4040 dated July 3, 2000.

[bookmark: contact]CONTACT
Cheryl Boldt or Ken Kelnhofer
Employment Security Department
Employment & Career Development Division
P.O. Box 9046 – MS 6000
Olympia, WA  98507-9046
Telephone: (360) 407-1362 or (360) 407-1317
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