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JOB ORDER
Today's Date: Order Date

Title:
Job Order #:

Work Shift:

ONET Code:

Openings: Hours Per Week:
Months Experience:

Duration:

Education: Work Days

County:

Work Site
Address:

04/14/2014 04/14/2014

TREE FRUIT WORKERS X 84 , OKANOGAN COUNTY, WA AREA H-2A
WA2567161
45-2092.00

Day
84 40 - 40
3

Full-Time Seasonal

NO SCHOOL COMPLETED

OKANOGANPateros, WA  98846

Okanogan County area

Mon, Tues, Wed, Thur, Fri, Sat

Proposed Start Date 06/20/2014
Job Order Closes: 09/20/2014

$11.87 - $11.87Wage Per Hour:
Non WA State Min Wage, Commission or Piece Rate

General Tree Fruit Worker.  This is an H-2A job order for Intrastate recruitment.  Applicants restricted to
those currently within the state of Washington.

1. Harvesting peaches, apples, pears and cherries
2. Summer pruning
3. Thinning fruit
4. Misc orchard work
 
JOB REQUIREMENTS: 
* Willing to commit to the entire contract period
* 3 months of previous tree fruit experience
* Able to lift 60 lbs repeatedly throughout the day

HOURS/DAYS/SCHEDULE: 
Contract period: June 20, 2014 to December 20, 2014
7 hrs a day M-F and 5 hrs on Sat

SALARY/WAGE/BENEFITS: Payment will be mostly on a piece rate basis, but no worker will be paid less
than $11.87 per hour averaged over the pay period.

Apple Thinning: $11.87 per hour

Peach Harvest: $11.87 per hour

Piece Rates:
Apples picked into 47 X 47 X 24.5 inch bin:

Fuji: $28
Golden Sweet: $22
Gala: $23.50

Apples picked into 47 X 43 X 24.5 inch bin:

Pink Lady: $22.87
Fuji: $25.62
Red Delicious: $17.38

DESCRIPTION
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Golden Sweet: $20.13
Gala: $21.50
Granny: $20.13
Ambrosia: $20
Cameo: $18

Pears picked into 47 X 43 X 24.5 inch bin:

Bartlett: $18.30
D'Anjou: $19.21
Bosc: $18

Cherries:

Red $2.75 per 15 lbs bucket / tote
Yellow $11.87 per hour

The payroll period shall be bi-weekly.    

The employer will furnish, without charge, all tools, supplies and personal protective equipment required in
the performance of the specified work.

Employer provided housing/kitchen facliities are available for employees who are unable to reasonably
return to their place of residence the same day.

Transportation costs to the job site for domestic workers from outside the local commuting distance of the
job site will be reimbursed by the employer after 50% of the contract period.  Transportation costs from the
job site to the workers home will be provided to those domestic workers that complete the entire contract
period.

Employer guarantees to offer employment for the hourly equivalent of 3/4 or 75% of the workdays of the
work contract beginning with the first day of work.

Full employment description of employer benefits is available from the employer.

CLOSING DATE: Employer will accept referrals until August 20, 2014.

HOW TO APPLY:  Referrals can be requested from any WorkSource Office in Washington State.
Applicants can contact the local WorkSource office assisting this employer by reporting in person at the
Okanogan County WorkSource office at 126 South Main, Omak, WA, or call (509) 826-7310.

Employer is 

WorkSource staff should provide a copy of the job order or the side by side checklist (for Spanish speakers) to
each applicant and familiarize them with the terms and conditions of employment.  

Candidates living within commuting distance of the job site are encouraged to apply in person at 
 between 8am-5pm, Monday through Friday, for an interview.  Candidates applying in

person shall be provided with the WorkSource referral form.

Candidates living outside of the local area, or if candidates are unable or prefer not to go directly to the office
location for an interview, may call employer at  for an interview.  WorkSource staff may assist

SPECIAL INSTRUCTIONS



EM050R_JES Version: 4.05

Benefits:

Go direct/by Telephone

CONTACT INFORMATION

Employer Name:
Contact Name:
Contact Address:

Contact Phone
Contact Fax:
Contact Email:

Referral Instructions:

Driver License Endorsements:

Contact Job Url:

Required Certificates/Licenses:

"Federal law requires employers to document that each new employee is authorized to work in the United States. New 
employees must establish both identity and employment authorization on form I-9."

applicants by allowing them to make the call to the employer while the job seeker is at their desk.

WorkSource staff must instruct applicants to use the following statement when leaving a message: Hello, my
name is _____________ and I am calling about my referral from WorkSource to job order number WA********.
You can call me back at ________.  OR Hola, mi nombre es _____________ y estoy llamando como
referencia de WorkSource para el orden del trabajo numero WA********.  Me puedes regresar la llamada al
___________.

SPECIAL INSTRUCTIONS




